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ing,a breakdown’ ofraieotpa)gmntofbeuefm

From: D] A {di.- | @msd.govi nz)
To: ~@yahgo.ct
Ce: Ombudsman_and_Privacy@med.govi.nz;

Date: Esday, S.March 2018, 14:08

1 refer to3 g@m OIA ):equest of 08 Iuly 2015 in w]nch yeu-had.scmglzt.& breakdown’ of the Jobsecker Support benefit, the..
A rgithreference. 1o, costs. for food, clothing, accommodation, . .

'Ihe Mlmstry had previously responded that there was no legislative formmula to determine benefit rates, but that the-rate-
de £ .such.as henefit type, and whether.a.pexson is single or bas dependent children.

You were of the view however that the Mlmsu'y S response was madequate and had laid.a.complaint with the Office of the,
A, Eamexplanation.of how benefit rates are determined..

xagehenefitraics. are set.owt inthe schedules to-thesSeciakSecurity Act. ,

2 TEhesmaimbepefit.system provides. a basic income to replace inceme.that would generally be obtained through paids
employment..Benefits are funded through general taxes. Ehesinitial rate. of benefit varies. according to the benefit type..
and.whether the person is single, partmered or a sole pareni..The rate of payment does pot relate to the person’s
previous income from employment, rather iisismintendedstor proxvide an.adequate. income. to. meeet basic. living cests,
withima.context.that includes. the. availability of second and third tier assistance. Eheacamrent.rates, have been arrived at
M&.Sﬂmﬁ& Qﬂhlsmnca]. declsmns.. There is no leglslauve fornmla to denve con'ect” rates of bemﬁt, rather

* are sBiseallysustainable {both the rate paid and the number of people supported by benefits affect their
affordability)

* gmintaindncentives to work -

* maintain incentives.to. study.{particularly in the case of younger people)

* arawphiblicly.aceeptede{generally perceived as not too high and not too low and are consistent with broad
assumptions about the needs of the particular benefit group — fomexamplesthe. assumpiian. that a_petson
eeceiving:-Job:Seeker Support will retiien. as.quickly.as-possible: to. paid.worky

es.receiving the same benefit.

i
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3 By convention, thespar i 3 1 i :
W&Mh@m&a&mﬁmm_ & CIANEITY e. Consume Bﬂ.ﬁ&IﬂdﬁXaThe Social Security Act
contains provision to make this adjustment mechanism a leg:slatlve reqmremem. Unlike New Zealand Superannuation
rates, mamsbencfit.rates.are.not. linked. to. any. wage.measure. Hence, under the current adjustment mechanism, benefit
levels will rise relative to wages at times when prices move faster than wages, and fall relative to wages when wages
move faster than prices,

4  Within each working age benefit type, different rates apply for people who are couples, sole parents or single (this
rate also varies according to the age of the persomn).

5 ieditiombbosion

isvpaid.thraugh the family tax credit The rate of benefit

paid for couples w1th children is the same as the rate pald to couples without children. All of the working age benefits
contain a sole parent rate of payment, which is higher than the single rate. This means that a sole parent can have his or
her family circumstances recognised through any of the main benefits. The sole parent rate is the same regardless of the
munber of dependent children. New Zealand Superamouation is not a working age benefit and has a different rate
structure for single people and couples.

ity was argued by the Royal Commission.of Toquing into: .

Feals v c : ; seddEquivalence, Scale, which is in the mid-range: of the widely used
equivalence sealm Nanettekss, bewnemmhnNechahndhsoMﬂmﬂ:sohpMexpmmng&amﬂdﬁcﬂy the sok parent
mmmﬂnn.thmmﬂntx cbtained. by applying equivaknce scakes

1 hope you would find our explanation as above, an adequate response to your OIA (Request 1) of 08 July 2015.

Kind regards Diane

Diane Anderson — Manager Complaints Management Insights and Improvement

Phone: 04 916 3| . (direct) 4. . (internal) 029 (cell) :
Email: di "~ Jl@msd.govt.nz

Complaints Management Insights and Improvement, Corporate Solutions, Ministry of Social Development, The
Aurora Centre, 56-66 The Terrace. PO Box 1556, Wellington 6140

MSD Purpose:
We help New Zealanders to help themselves to be safe, strong and independent

Ko ta matou he whakamana Tangata kia tu haumaru, tia tu kaha, kai fu motuhake
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E The principle that adequate benefit rates would aliow people to belong and participate in society was argued by the Royal Commission
of Inguiry into Social Security (1972 Repott)
2] New Zealand benefit rates relativities have been generally based on the Jensen Revised Equivalence Scale, which is in the mid-range of

the widely used overseas equivalence scales. Nonetheless, because research in New Zealand has consistently found sole parents experiencing
financial difficulty, the sole parent rate is higher than the rate that is obtained by applying equivalence scales
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