MINISTRY OF SOCIAL DEVELOPMENT

Te Manati Whakahiato Ora

POSITION DESCRIPTION

Position: Principal Health Advisor

Location: National Office

Business Unit: Work and Income

Group: National Operations @ /‘&
Reporting to: General Manager, National Operat@ L@
Issue Date: January 2007 & @
Delegated Authority: Financial

Staff Responsibility: Dotted line responm% egion advisors
Our Role

The Ministry of Social Development (MS ad a e e soc;al sector. We
help the Government to set priorities sect ate the actions of other
social sector agencies and track ch i g of New Zealanders.

The Ministry provides policy advice, @semces and assistance to

children and young people
communities. We work di
wellbeing.

@ ge peo people, and families, whanau and
: rs of all ages to improve their social

We serve over a @e ple, g out of more than 250 centres around the

country. It is lik ry der will come into contact with the Ministry at

some point in :

Our work, t ith our smector partners, is essential to achieving a sustainable

and prgspero all New Zealanders are able to take responsibility for
eir lives and participate in their communities.

eople first | Team up together to make a bigger difference | Act with
ct | Empower others to act | Create new solutions | Are ‘can do’, and
achievement

g
deliv,
A@a e do the right things for New Zealanders.

Position Description Approved By:

Director HR, Work and Income Deputy Chief Executive, Work and Income

Datese. . luialaans Pate: ...l




Work and Income
Te Hiranga Tangata

A service of the Ministry of Social Development

Group:

Work and Income, National Operations is responsible for the co-grgination of
development of national standards, service delivery enhancem snd provides
information management, reporting analysis and quality assura = s. Fae \FQ
of Work and Income National Operations is to support the 3“‘ _ ‘ll' Execu
the relevant General Managers in leadership and managergent of «ur ronal
operations. 0 &
Purpose of the Position: %

The role of the Principal Health Advisor will p t a eglc tha* ensures

@

Work and Income works effectively with p
of receiving benefit long term.

ealth re ng benefit or at risk

The Principal Health Advisor will de hat wnll support people with
ill health inte sustainable employment e ap nd oversee these initiatives
at a national level. This role i | st therefore consider Work and
Income’s service design, faei n resourcmg

b advice from a medical perspective that
ensures alignment w’ e-gbals of Work and Income and ensures the
development of a i

The role will r%w e;?eﬁdctwe eollabaration with the Principal Disability Advisor as many

of the issu e health angrdisability area will overlap.

The Principal Ith Adiisor will lead key staff within Work and Income to develop and
docl Wc&l notiey ational guidelines and provide advice to regional staff
w ired

mpa | visor will also provide professional leadership and advice to
10 al sors.
\%Relatlonshlps

epu_ty Chief Executive, Work and Income

» Principal Disability Advisor (national office)

e« Work and Income Executive

« National Office managers and staff

« Regicnal Commissioners/Regional Directors
» Health Welfare Services Manager

» Regional Health Advisors
e MSD Policy managers and staff

e Other Regional Office and Service Centre staff

Principal Health Advisor




External:

e (General Practitioners

« Contracted health and disability providers

o Specialist Advisors including Designated Doctors

e Relevant medical associations and professional bodies

¢ Medical professionals within DHBs and other relevant government agencies

Principal Health Advisor




Key Accountabilities:

Key Result Area Accountabilities

+ Develop operational policy in conjunction with the Operational Policy
LS team by participating in project teams and reviewing and approving

contribution to any proposed policy that may involve a medical issue

medical related

policy and e Ensure operational policy and procedures comply with the intent of
services legislation, best practice and recognised expert medical opinion

o Lead Work and Income in the development of servjces, including&

appropriate client assessment models and servi
onin@me |
e
I

e Develop strategies and specific initiatives ai
lates to%

with ill-health and disability
» Advise on the selection, implem and ‘%ﬁ" opriate

e Provide input into legislation develop St
policy
sickness and invalid duration %in dNncome
e Ensure alignment and wher riate ~jrt ion with strategic
SR
i

Lead strategic

disability issues
+ Provide ongoing reperti monit

- . e Provide expert i vice
Provide medical _ :
advice * Provide exp edical adv

affectin e fu

O tHe Executive.

on to legislative changes
ncome and the wider Ministry

Advis preparat )ent case reviews on medical grounds
ther i s deficiencies in the current practices

on appro teé remedial action
ice o regional health advisors on individual cases

gtionship management

io Q 3 . : ;
taﬁg - % Provide professional leadership and mentoring for Regional Health
%M Advisors to ensure the advice given and decisions made at a

: y ° %‘g‘i‘?l Commissioners/Regional Directors receive timely and
Pm:'%ge 2 ;i ht advice on policy interpretation, service design and

C regional level are consistent with the relevant policies and guidelines

i ¢ Oversee the professional development requirements for Regional
Health Advisors to ensure that best practice information is shared,

m emerging issues are resolved and that advisors keep abreast of

: @ changes in policies, procedures and other relevant information

e Participate in the selection, induction and achievement reviews for
Regional Health Advisors as appropriate.
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Convene expert
panels

Convene expert panels as required to develop consistent, credible
policy positions on contentious medical issues relating to client
support and benefit entitiement

Ensure the recommendations from the panels are incorporated into
policy and related services and effectively communicated to
interested parties.

Stakeholder .
management

Establish effective working relationships with key external
stakeholders within the medical profession and other government

agencies
gies f@w
N

Develop and oversee appropriate communicaf]
i areiig

Represent Work | e
and Income

policies and initiatives within the health a

Represent Work and Income in sp Ilstf\ﬁert co ttee\s>and
other government and quasi- gox@ commt equested
conditions and comple

and Income’s fu ﬁ- by risk v

Develop and@ﬁ%« elatp@ th appropriate external bodies

@V

S¥
&
S

require effective stakeholder engagem
relating to medical policy
cow%biex medical
‘r dJ -.
<<9> @

Provide expert advice to g
Advise on evolving irs edi ijons that impact on Work
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Technical/Professional Knowledge and Experience

e Vocationally registered medical practitioner (with preferred areas of vocational registration
including occupational medicine, rehabilitation medicine or medical administration)

» Experience in health management, work capacity and rehabilitation
* An understanding of the legislation, policy and procedures relating to the provision of social

security benefits in New Zealand
Attributes/Success Factors : /\%
» Leadership " ]
¢ Relationship management and.networking g% (\\\"/
s Ability to work collaboratively '

» Ability to analyse information and provide robust defen mmen g d develop
| policy 3? /‘\:

| o« Excellent written and oral communication skills

Other Requirements @

«  Willing to travel to fulfil job requirerr@
= Sensitivity to issues related to equity,

and Occupational Healt to apply these
« Commitment to qualit i assional and personal development
» Enthusiasm for a te@ 0 achieving goals and objectives
2 @b
AP
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